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and Health Systems of the American Hospital Association the Tri-Council of Nursing, and the
National Quality Forum’s steering committee which developed the first national voluntary
consensus standards for nursing-sensitive care.
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Program from Vanderbilt University and a Doctorate in Education, Administration and Supervision
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The National Commission to Address Racism in Nursing, led by the American
Nurses Association (the association) and key nursing organizations, remains
central to this effort, driving systemic change within the profession.

The association’s recent response to executive orders affecting diversity, equity,
and inclusion underscores its dedication to advocating for inclusive policies and
combating structural inequities in nursing.

ANA continues to work with Congress and federal agencies to mitigate the impact
of policies that threaten progress in health equity and workforce diversity.

Scan the QR code to learn more about
ANA’s Public Statement: Protecting Healthcare for Americans
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The Power of Nurses™ $

Ground Rules

-Brave space

- Maintain respect for facilitator and participants

-Stay on mute when not speaking

- Listen intently, respond thoughtfully

-Be present

- Turn on your camera if able

-Respect privacy and confidentiality of others

-Send direct message to ANA Practice if you have any tech issues during today’s call
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BACKGROUND

°* On January 25, 2021 leading nursing aSSeae,
associations launched the National v e NCEMNA

Commission to Address Racism in Nursing

* Work is co-led by the American Nurses mﬂ

Association (ANA), National Black Nurses “L?‘E';Sﬁ?é?fﬂ,ﬁ‘;”
Association (NBNA), National Coalition of

Ethnic Minority Nurse Associations 9 A N A NBNA
(NCEMNA), and National Association of AMERICAN NURSES ASSOCIATION  NATIONAL BLACK NURSES ASSOGIATION, INC
Hispanic Nurses (NAHN)
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INAUGURAL COMMISSION:

* American Academy of Nursing
* American Association for Men in Nursing

PARTICIPATING ORGANIZATIONS
» American Association of Colleges of Nursing @ E

* American Nurses Foundation American
* American Organization of Nursing Leadership WH 22‘,“.‘;‘;’22‘2,? o M[NORITY NURSE®
* ANA Eastern Region of Constituent and State Nurses Associations Nursing
* ANA Midwestern Region of Constituent and State Nurses Associations
* ANA South Eastern Region of Constituent and State Nurses Associations ANCC
* ANA Western Region of Constituent and State Nurses Associations : L i NANAINA
* Asian American/Pacific Islander Nurses Association
National League #

* Chi Eta Phi Sorority Incorporated
* Minority Fellowship Program at the American Nurses Association

« National Alaska/Native American Indian Nurses Association < S PG

* National Association of Indian Nurses of America »AON L ‘
* National Association of Licensed Practical Nurses i

* National League for Nursing ASSOCIATE DEGREE NURSING

* Organization for Associate Degree Nursing "’

* Philippine Nurses Association of America
* The Minority Nurse
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VISION & MISSION (rev 09/2023)

VISION: The nursing profession leads by example,
advancing diversity, equity, inclusion, and belonging, as
we unite to eliminate racism as a multifaceted health

crisis and societal ill.

MISSION: To provide a framework to confront structural
and systemic racism and its impact on historically
marginalized and minoritized nurses and communities
and advocate for changes in policy and practice in
nursing education, care delivery, and regearch.

Z National Commission to Address

Racism in Nursing




GOALS

1) Engage in national discussions with the nursing profession to own,
amplify, understand, and change how racism negatively impacts
colleagues, patients, families, communities, and the healthcare system.

2) Develop strategies to actively address racism within nursing education,
practice, policy, and research, including addressing issues of leadership
and the use of power.

3) Use the Nursing: Scope and Standards of Practice as a framework to

create a roadmap for action to address racism in nursing.
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DEFINITION OF RACISM

Commission’s Definition of Racism: Assaults on the human spirit in the

form of actions, biases, prejudices, and an ideology of superiority based
on race that persistently causes moral suffering and physical harm of
individuals and perpetuates systemic injustices and inequities

(November, 2021)
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COMMISION MILESTONES: 2021

°* Launch of Commission
January 25, 2021

* Listening sessions
April, 2021

* Launch of National Survey
October, 2021

* Virtual Summit
November 2, 2021

* Definition of Racism November
11, 2021
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* Navigate Nursing Webinar
November 16, 2021



LISTENING SESSIONS

Five sessions held between February — April, 2021 to collect
nurses’ personal stories of racism experienced in their careers

Microaggression

)

Insistence on
Conformity

Tokenism

)

Attitudes Actions ImpaCt
|m|:)|icft S_ias Discrimination Inequity
rejuaice 0
Stereotypes Oppression Self-doubt
Exclusion

Demoralization
Spirit Murder

Invisible
Workload

Feeling Silenced
Feeling Invisible

Exhaustion

June 2021 Listening Sessions on Racism in Nursing

“Nursing is the most racist profession outside
of law enforcement.”

*Many Black girls don't make it through this
nursing education program.”

“l have been told people like me never get
anywhere."

“Nursing has not been safe or particularly
uplifting.”
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https://www.nursingworld.org/%7E49be5d/globalassets/practiceandpolicy/workforce/commission-to-address-racism/final-racism-in-nursing-listening-session-report-june-2021.pdf

LISTENING SESSIONS

”.[ I] always had a hard “Regardless of education, as [for] a nurse of color, the
time; never easy for me; opportunities do not seem to come; clinical skills are
first Black nurse in always being questioned; ‘nurses eat their young’ is
multiple departments in doubled if you are a nurse of color.”

the hospital; they never

made it easy; | have “Why should any Black nurse go back for a PhD or

been told “people like DNP—[when they] will never get hired or promoted
me never get even with a DNP or a PhD?”

anywhere.” | have

staff—both Black and

White—who disrespect “If I were to replace my face with a White person’s face,
you; they make fun of where would my career be?”

you; | looked forward to

retirement.”

June 2021 Listening Sessions on Racism in Nursing
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https://www.nursingworld.org/%7E49be5d/globalassets/practiceandpolicy/workforce/commission-to-address-racism/final-racism-in-nursing-listening-session-report-june-2021.pdf

NATIONAL SURVEY TO
UNDERSTAND RACISM IN NURSING

°* | aunched in October,
2021

Nurses’ Personal Experience
with Racism in the Workplace

‘92%’
° Press release on January

HISPANIC ’ o, \ WHITE 25,2022
‘GQ%I nUpses M 28% S NURSES

* Over 5,600 respondents

A\ ASIAN from across the nation
) NURSES

BLACK
NURSES

Survey shows substantial racism in nursing

OVER 3. S8, ot commson o
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https://www.nursingworld.org/practice-policy/workforce/clinical-practice-material/national-commission-to-address-racism-in-nursing/survey-shows-substantial-racism-in-nursing/

IMPACT OF RACISM ON
HEALTH AND WELL-BEING

“Racism has affected my well-being with
having to take a leave of absence from a job in
2008 for 4 weeks diagnosis of severe
hypertension. After 4 weeks off the job denied
further pay.”

“I live in constant fear that | will be fired or my
license will be under threat. So | do my best to
follow all rules and protocols and hope that
everyday | can go home to my family without a
racist person with power in the workplace
taking advantage of me.”

“Made me feel worthless.... given me anxiety, |
no longer apply for higher positions.”

“I have been called the n word by multiple patients on
multiple occasions. | have been asked to not care for a
few patients by the patient themselves because | am

black. | have been called colored by a nurse manager.”

“The power in nursing is primarily held by middle-age
to old-age white women who have just recently begun
to consider racism in nursing care. There are racist
principles that have been carried down through history
and never challenged.”

“I have PTSD from the way | was treated. | saw
a therapist and was prescribed antidepressants.”

Survey shows substantial racism in nursing \‘, National Commission to Address
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https://www.nursingworld.org/practice-policy/workforce/clinical-practice-material/national-commission-to-address-racism-in-nursing/survey-shows-substantial-racism-in-nursing/

2022 MILESTONES

* Project ECHO on Racism in Nursing

education series (Spring & Fall, 2022)
* Virtual Summit (November 3, 2022)
« Navigate Nursing webinar and

Allyship infographic (November, 2022)

i

Become story catchers
Ba irtantanal when hearing about ather poople’s
muparisnces To bsar & to lsarm and understand,
which |eods to smpathy with the person.

Manage me

Resist "amygdola hippcking”, whera
genarabzotions cause you to oot ot of
pravicas Foar and pain, thus lotting amotions
toka cowdral of pour reasorning.

Distribute power
Gre vaioe o, ord support with concrete acsian,
thoss withous posses, Minimt ze power ploys in
prmation, hinng. and patient cssgnments.

Soe poople as people. Elimino®e ideas about
supericeity, inferionty, and where to place pecple
an o henrchy.

Support authenticity

Allrw sach persan ta be their outherdic sshves
Accept them with their differsnces
Dian'{ Force people o lose their uniguenees.

Be genuine

D it e ey v will e B paur weed -
if yera de rarl e irusl, yau coreal be an ally,

Maximize curiosity.
Minimize certainty.
daak yaurmell, by am | thinking this about this
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Preserve the dignity of others

Soe the kumanity in others. Ara you viewing
collogues as o deficit 1o your feam,
rothar than an asset ored whyT

Exomine your systoms. Bias cannat be avoidad
0 tewoak your systoms o owarcama 1.
Pesat to make adpstments based o what is
going an in the warld.

Iilana perception

Cansickar ke paur decision/pelicy wil impact ar

affect thess net part of the deciian process,
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REGISTER NOW!

Fall, 2023: Virtual sessions every other week from 3-4:30 ET

Earn 1.5 CNE credit per session attended!

SEPTEMBER & NOVEMBER 1

What does it take to have an Barriers to health equity: is
equity mindset? providing access enough?
G.RUMAY ALEXANDER, EdD, DANICA SUMPTER, PhD, RN
RN, FAAN ' Clinical Associate Professor,
Professor, UNMC School of Nursing University of Texas, Austin, School
Senior Inclusion Advisor, ANA of NMursing

Enterprise

SEPTEMBER 20
How do healthcare’'s concealed

NOVEMBEER 15
How can cultural intelligence

weapons of harm drive be the catalyst that
inequity? perpetuates health equity?
KATIE BOSTON-LEARY, PhD, ANGELA RICHARD-EAGLIN,
MBA, RN, NEA-BC DNP, MSHN, FNP-BC, CNE,
Professor, University of Maryland FAANP, CDE

School “rN”E“'_'G Associate Dean for Equity, Yale
Director of Mursing Programs, ANA School of Nursing

OCTOBER 4 NOVEMBER 29

How do we ensure health
equity in a society built on
white supremacy and

How Do equity-minded nursels
advance antiracism?

PIRI ACKERMAN-BARGER, PhD,
RN, CNE, FAAN oppression?

Associate Dean for Health Equity. / ROBERTA WAITE, EdD, RN,
Diversity and Inclusion, UC Davis . PMHCNS, ANEF, FAAN
School of Mursing Dean, Georgetown University
School of Mursing

DECEMBER 13

Is anti-racist care possible
under capitalism? Building
a foundation of structural
inclusion

OCTORER 18

How can we break barriers to
health equity? Combating
stereotypes and bias in
healthcare

KELLIE BRYANT, DNF, WHNF, DANISHA JENKINS, PhD, RN
CHSE - Assistant Professor, San Diego
Assistant Dean of Clinical Affairs and State University

Cimmiilatimm meashimsbhio Calsasl AF Blircimes

Project ECHO

on Racism in Nursing

* Spring & Fall, 2022
« Fall, 2023
« Fall, 2024

Spring, 2025

Py
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ECHO on Racism in Nursing

Confidence in addressing racism in nursing after attending
Area of Nursing SOSSIONS

3%

5%. ‘
m Administration/Executives  ® Academia = Direct Practice Other

This series has given me the confidence and tools to start a
conversation that is long overdue. Thank you.” — ECHO on
Racism in Nursing participant

m more confident

m the same

m |less confident

Z National Commission to Address

- Racism in Nursing
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IMPACT

“I cannot express enough gratitude for this entire series. | came into this feeling timid. | was
worried that | would say the wrong thing and offend another participant. This series has
taught me SO much, but what sticks with me the most is that you gave us a safe space to
have the conversation. For me, simply feeling safe to have a discussion with people of all
experiences has helped me grow so much as an ally. | am excited to continue this work and
learn even more. | know | have a long way to go, but | have already used what | have
learned to start the conversation in my own organization. | am a nurse educator for a
hospital in a predominantly white, conservative area of the mountain west. | work with
affiliate hospitals in small, conservative, rural cities. Before starting this series, | was told a
marketing picture for one of my education sessions was "too diverse" and that people
wouldn't sign up because they don't look like the people on the picture. This type of racism
is engrained in my organization and community and it's time to change. This series has given
me the confidence and tools to start a conversation that is Iong overdue Thank you.”

— ECHO on Racism in Nursing participant S5/ National Commission to Address

. v - Rausm in Nursing

UNPUBLISHED DATA - DO NOT COPY OR DISTRIBUTE



2022 NATIONAL COMMISSION TO
ADDRESS RACISM IN NURSING
FOUNDATIONAL REPORT

Public Comment Publication

Historical context of Draft report posted on Published May, 2022 in

racism in nursing ANA’s website from celebration of the

Contemporary context January 18 — February ar?niversary of’Ma.ry
14, 2022. 160 sets of Eliza Mahoney’s birth

of racism in nursing -
comments received

How racism shows up in
four target areas:
Education, Policy,
Practice and Research

\‘\:\“&“{“;;;?llll‘ . . .
SNW/7ZZ National Commission to Address
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2022 NATIONAL COMMISSION TO
ADDRESS RACISM IN NURSING
FOUNDATIONAL REPORT

e Hear from the authors:

« Contemporary Context of Racism in Nursing
« How Racism Shows Up in Nursing Education
« How Racism Shows up in Policy

« How Racism Shows Up in Nursing Practice

« How Racism Shows Up in Research

* Read about how racism has deep roots in hursing history, contemporary nursing,
education, policy, practice and research

* Explore recommendations for how to mitigate racism in nursing and pave an equitable
path forward

N\ . I~
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https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fvimeo.com%2F748065264%2Fb91bc6b6ea&data=05%7C01%7Csarah.simons%40ana.org%7Cff05c508369f4673906908da97f43815%7Cb71490a5752544a9bb2162e89f8db650%7C1%7C0%7C637989372427899810%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=jyR%2F25paGZrmN4%2BbMXFHhtB%2BFrFa5YGbC399JkMy5oA%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fvimeo.com%2F748088749%2F47da342436&data=05%7C01%7Csarah.simons%40ana.org%7Cff05c508369f4673906908da97f43815%7Cb71490a5752544a9bb2162e89f8db650%7C1%7C0%7C637989372428056054%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=xeL3e3G%2BUBRcAmJ4SXnQzzB0U%2B%2FpeT%2BqRz7eseDqgfA%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fvimeo.com%2F748075405%2Fed24479b81&data=05%7C01%7Csarah.simons%40ana.org%7Cff05c508369f4673906908da97f43815%7Cb71490a5752544a9bb2162e89f8db650%7C1%7C0%7C637989372427899810%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=xDls7xhTEdGxNg6iWMvQDnQPT31CFA27lCf3Eh6sTTE%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fvimeo.com%2F748039160%2F10ffa2fac5&data=05%7C01%7Csarah.simons%40ana.org%7Cff05c508369f4673906908da97f43815%7Cb71490a5752544a9bb2162e89f8db650%7C1%7C0%7C637989372428056054%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=8fjPt5%2BIiC1xe311vhcik5%2F1NPJxLSo%2BbR6tdS1b65s%3D&reserved=0

Actionable Allyship in
Nursing

Allyship: an ethical duty through
Intentional intervention,
advocacy and support to
eliminate harmful acts, words
and deeds and creating space to
amplify voices that are not
traditionally heard, recognized or
welcomed.

-approved by the National
Commission to Address Racism
INn Nursing, October, 2022

Allyship Is a never-ending commitment. Assess where you are today and work to progress through the continuum. Repeat.

“Leader” Zone

-

* | yield positions of power
to nurses that have been
marginalized.

* | am aware of my own blases
and actively seek out different
parspectives to inform my
decision-making.

* | speak up consistently when |
see raclsm occur and | support
others to speaak up,

* | am learning from my mistakes
in allyship to motivate me to be
better.

* | develop and promote anti-racist
policies and build anti-racist
leadaers,

—

“Growth” Zone |

=

* | understand my own privilege in
ignoring racism.

* | ask hard questions and
seak out those that make me
uncomfortable.

* | identify how | may unknowingly
benefit from racism,

* | educate my peers how racism
harms our profession.

= | surround myself with others
who think and look differently
than me,

A
SEN,
BT ‘\W s
-
‘-f,f,.‘,-‘f\n
National Cormmission to Address

Racism in Nursina

“Support” Zone

-

* | speak up when | see racism in
nursing.

* | challenge racist ideclogies and
stersctypes,

* | speak up when nurses of color
are not treated fairly.

* | participate in creating an
equitable and inclusive healing
environment.

* | speak up when the standard of

1

* | am uncomfortable directly
addressing racism,

* | do not think racism is a problem
in nursing.

* | am afraid to say anything
because | may say the wrong
things.

* | stay neutral, so | am not viewed
as divisive.

* | hire for diversity, but upon hire

= insist on culture conformity.

* | pay attention to and speak
with leadership if workload is
distributed unfairly based on
race and discrimination,

* When a nurse of color proposes
a good idea, | make sure
visibility and ownars hip are
acknowledged.

* | engage in my own learning to
understand racism.

© | ensure that my blases do not
impact the care | provide.

* | use inclusive and non-
stigmatizing language.

care is not being met.

-
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November, 2021
Navigate Nursing Webinar and
infographic: Top Ten Ways to be
an Antiracist in Nursing

Launch of National Commission to
Address Racism in Nursing

Press release

January 2021
YLAARY
.‘s:i‘:\‘:;',‘rft;‘:,_ February - April 2021
S 2R . .
55.:‘\\\%\‘1:/4:5 Listening Sessions held with rep
e \\‘/// = released in June
TN\

November 2021
Commission’s definition of racism

TOP TEN WAYS
TO BE AN ANTIRACIST IN NURSING

2 Address
Racism in Nursing

Press release &
webpage for National
Racism Survey results

January 2022

ort

"Assaults on the human spirit in the form of actions, biases,
prejudices, and an ideology of superiority based on race that

persistently cause moral suffering and physical
individuals and perpetuate systemic injustices

BLACK
NURSES

ASIAN

NURSES

‘92%' ‘73% y

‘ 28%

harm of
and inequities"

WHITE

October 2022
Commission’s definition of allyship

May 23, 2022
2022 Foundational Report on Racism
in Nursing published

ional Commission to Address
cism in Nursing

"An ethical duty through intentional
intervention, advocacy and support

to eliminate harmful acts, words and deeds
and creating space to amplify voices that ar
not traditionally heard, recognized

or welcomed."

Racism in Nursing

35}
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Spring & Fall, 2022

Project ECHO:!
Addressing Racism

in Nursing
%‘iﬁ;&? National Commission to Address

- Racism in Nursing

NURSES

OVER ¥

November, 2022
Navigate Nursing Webinar and
infographic: Actionable Allyship to
Address Racism in Nursing
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2023/2024

New Commission structure

Revise mission & vision statements
Mary Eliza Mahoney Lecture (May, 2023)
Project ECHO on Racism in Nursing:
Health Equity (Fall, 2023)

Commission Funding Opportunity

A . .
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2023/2024 COMMISSION:
PARTICIPATING ORGANIZATIONS

*AARP/ Center to Champion Nursing in America

*Academy of Medical-Surgical Nursing

*American Association of Ambulatory Care Nursing
*American Association of Colleges of Nursing

*American Organization of Nursing Leadership

*Haitian Alliance Nurses Association International (HANA-I)
International Academy of Nursing Editors / American Journal of Nursing
*National Alaska Native American Indian Nurses Association
*National Association of Nigerian Nurses in North America
*National Council of State Boards of Nursing

*National League for Nursing

*National Student Nurses Association (NSNA)

*Organization for Associate Degree Nursing (OADN)

*Press Ganey

*Society of Latinx Nurses

*The Joint Commission




RESOURCES

National Commission to Address Racism in Nursing

Listening Sessions on Racism in Nursing

National Racism Survey

Commission’s Foundational Report

Project ECHO on Racism in Nursing

Top Ten Ways to be Antiracist in Nursing

TOP TEN WAYS

TO BE AN ANTIRACIST IN NURSING

Become story catchers
Be intentional when hearing about other people’s
experiences. To hear is to leamn and understand,
which leads to empathy with the person.

Manage me

Resist "amygdala hijacking", where
generalizations cause you to act out of
previous fear and pain, thus letting emotions
take control of your reasoning.

o o o
Distribute power
Give voice to, and support with concrete action,
those without power. Minimize power plays in
promotion, hiring, and patient assignments.

Stop labeling others

See people as people. Eliminate ideas about
superiority, inferiority, and where to place people
on a hierarchy.

Support authenticity

Allow each person to be their authentic selves.
Accept them with their differences.
Don't force people to lose their uniqueness.

Be genuine

Do what you say you will do. Keep your word -
if you do not have trust, you cannot be an ally.

Maximize curiosity.
Minimize certainty.

Ask yourself, “Why am | thinking this about this
person?”, “Where did this originate from?”, and
“Do | know what | think | know to be true?”

o

Preserve the dignity of others

See the humanity in others. Are you viewing
colleagues as a deficit to your team,
rather than an asset and why?

Expose unwritten rules

Examine your systems. Bias cannot be avoided
so tweak your systems to overcome it.
Pivot to make adjustments based on what is
going on in the world.

. AF
Manage perception
Consider how your decision/policy will impact or

affect those not part of the decision process.

Don't get caught up in your own intent. The
receiver only knows impact of what was done.



https://www.nursingworld.org/practice-policy/workforce/racism-in-nursing/national-commission-to-address-racism-in-nursing/antiracism-in-nursing/
https://www.nursingworld.org/practice-policy/workforce/clinical-practice-material/national-commission-to-address-racism-in-nursing/survey-shows-substantial-racism-in-nursing/
https://www.nursingworld.org/practice-policy/workforce/racism-in-nursing/national-commission-to-address-racism-in-nursing/commissions-foundational-report-on-racism--in-nursing/
https://www.nursingworld.org/practice-policy/workforce/racism-in-nursing/national-commission-to-address-racism-in-nursing/project-echo/
https://www.nursingworld.org/practice-policy/workforce/racism-in-nursing/national-commission-to-address-racism-in-nursing/antiracism-in-nursing/

The Power of Nurses™ $
Breakout Discussion Questions:

1. What strikes you about the Commission’s definition of racism? What are your
thoughts, concerns, etc?

2. Inyour opinion, what seems to be the strongest element(s) of the
Commission’s Foundational Report? What is missing?

3. What s allowed or not allowed shapes organizational culture. In your present
work organization, what is being allowed. What is not being allowed? How do
these impact the culture?

4. What, in your opinion, are ANA’s obligations to you and to the nursing
profession? What are our obligations to each other?
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The Power of Nurses™
Join us for the next Equity in Action: $
Dismantling Racism in Nursing Series Session!

Session 2: Using History to Advance Equity and Justice
Wednesday, March 19, 3PM ET

Ashley Graham-Perel, EdD,
RN, NPD-BC, MEDSURG-BC,
CNE, FADLN, FAAN

Dominque Tobbell, PhD Margo Brooks
(Facilitator) Carthon, PhD, RN, FAAN

Margaret Moss, PhD,

Karen Flynn, PhD JD, RN, FAAN, FADLN
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Thank you for joining us today!

Scan the QR code to complete your evaluation.
The link is also in the chat and will be emailed to you as well.

The Power of Nurses™ $ ana.org



	G. Rumay Alexander, EdD, RN, FAAN 
	Equity in Action: Dismantling Racism in Nursing Series� �Session 1 — The Commission Journey: Moving Past the Past
	The National Commission to Address Racism in Nursing, led by the American Nurses Association (the association) and key nursing organizations, remains central to this effort, driving systemic change within the profession. ��The association’s recent response to executive orders affecting diversity, equity, and inclusion underscores its dedication to advocating for inclusive policies and combating structural inequities in nursing.  ��ANA continues to work with Congress and federal agencies to mitigate the impact of policies that threaten progress in health equity and workforce diversity.
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